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My presentation will have three parts:

1. Today what does mean transition to adulthood?

2. What are the main challenges that young people face in Europe in 
their transition to adulthood?

3. What could a Scout organisation do in order to help young people 
face these challenges?

1. Transition to adulthood
I will start with a very important question:

1.1. How to measure the success of a Scout 
Organisation?

Many people think that, for a Scout organisation, the main indicator of 
success is the membership. The more you have members, the more you 
are successful. So, membership management is the key for success. You 
have to attract members like a successful company attracts customers. 
Who are your customers? The parents. So you have to respond to their 
needs in order to be successful. 

If many parents are looking for recreational activities for children under 8, 
you launch a pre-cub section and in some years your gain thousands new 
members. That's great! 

However, are you successful if your organisation becomes an association 
of children delivering stereotyped recreational activities without having 
any social impact? 

The measure of the success of a Scout Association is not the number of 
children entering every year into the organisation, but the number of 
young people leaving every year the organisation with the motivation and 
the skills to make an e!ective contribution to the society.

The mission of the Scout Movement is to guide and support young people 
in progressively accessing to adult roles and becoming active citizens and 
e!ective contributors in their community. All our programmes starting 
from the Cub Scout Section should be focused on this purpose. 

1.2. Four thresholds to be passed from 
adolescence to adulthood

Definitions of adulthood are complex, and the boundaries between 
childhood and di!erent aspects of adulthood are increasingly blurred.

• Legally, the crucial defining age is 18, with the acquisition of the right 
to vote.

• Young people are technically able to leave school at the age of 16 and 
go into full-time work. However, they are now much more likely to stay 
on in further education, or to become unemployed, than get a full time 
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job. Young people are frequently economically dependent upon their 
families until well into their mid-twenties.

• Socially and sexually, young people still expect to be able to develop 
separate, independent identities and lifestyles; evidence suggests that 
they have sexual intercourse at earlier ages. On the other hand, they 
are tending to delay becoming parents for longer, frequently until 
their late twenties or early thirties.

Di!erent aspects of adulthood have become disconnected from each 
other. The transition to adulthood is more di"cult and complicated than 
in the past. The transition to adulthood is usually thought of as 
comprising the following interconnected thresholds to be passed:

• From the care of others to managing their own health and well-being

• From their family home to creating their own family

• From school to work

• From being responsible members of a nuclear family to being 
responsible contributing members to the community

2.Today's challenges in Europe
Today, in Europe, young people face big challenges in crossing these four 
thresholds. To identify these challenges, I refer to a recent EU Youth 
report "Status of the situation of young people in the European Union" 
published by the European Council and the European Commission in 
September 2012.

2.1. Health challenges
Of course, generally, young people are in a better health condition than 
older age groups. However, certain health risks are more pronounced in 
the case of young people than for older people.

• Obesity - Overweight and obesity are serious health risks. Obesity is a 
rapidly rising problem among young people in the EU. According to 
World Health Organisation in Europe, of the 77 million children in the 
EU countries, about 14 million are overweight (body mass index (BMI) 
= 25), and this number is increasing by about 400,000 million per 
year. Of the 14 million overweight children, about 3 million are obese 
(BMI = 30), and this number is increasing by about 85,000 annually. 
The EU Youth Report notes that in some countries, the proportion of 
obese young people doubled or even tripled between 2002 and 2008.  

• Substance abuse - In Europe earlier alcohol debut, higher alcohol 
consumption, and more polysubstance use among adolescents have 
been documented in the last decade. At this age range, peer pressure 
can be strong enough to ‘force’ young people to start using various 
types of drugs. Cannabis is the most popular drug among young 
people aged 15 to 24. Although the majority of cannabis users does 
not take other drugs, they are between 4 and 25 times more likely to 
report the use of cocaine than is the general population. The reported 
cannabis consumption among 15 year olds grew, especially in the case 
of boys. 

• Risky behaviours, road accidents – A much larger proportion of 
young people are involved in road accidents resulting in injury than 
the relevant share of the total population. Injuries are the leading 
cause of death and disability among young people, primarily related 
to road tra"c accidents, in which alcohol often plays a role.
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• Sexually transmitted diseases: Most young people in the European 
region become sexually active before the age of 19, so they need 
appropriate education on sexual and reproductive health. About 
30-40% of the reported people living with HIV in the European Region 
are younger than 25 years.

• Mental and psychological distress - 10–20% of adolescents are 
estimated to su!er from a mental or behavioural disorder. Largely 
regarded as underestimated, this assessment points to a need for 
proactive interventions to encourage adolescent mental well-being. 
Depression is one of the most common mental disorders among 
young people and is associated with suicide, which is the third most 
frequent cause of death among young people in the European Region. 

2.2. Intimate relationships challenge
Today, the circumstances surrounding young people’s experience with 
partner intimacy is quite di!erent than that of previous generations. 
Young people are marrying later and most births now occur to women 
over the age of 25. More women are in the workforce, including women 
with very young children. 

Until recently, the form and function of the male/female relationship, and 
marriage in particular, were carefully prescribed by family, society, and 
religion. Every couple had a set of defined roles within an extended family, 
which in turn had a place in a close-knit community or village where 
people shared similar social, moral, and religious values and customs. 

In the last few generations this situation changed. Now there are few 
convincing extrinsic reasons for couples to sustain a life's journey 
together. Only the intrinsic quality of their personal connection can keep 
them going. 

Gender socialisation plays a key role in how young people learn to relate 
and to develop a stable sense of self-identity and successful intimate 
relationships. Generally, men have more di"culties than women in 
forming intimate relationships. Young men are more likely than young 
women to avoid dealing with problems that arise in relationships or to 
even admit that a problem exists. Failure to develop the capacity for 
intimacy in males has been linked to sexually o!ending and aggressive 
behaviour against women.

Parenting has been called one of life’s greatest challenges, yet few young 
people get any formal training in parenting skills. Fortunately, there is a 
growing interest and acceptance of young fathers playing a more active 
parenting role than the generation before them. At the same time, 
however, young women and mothers have still to shoulder the majority of 
the parenting, caregiving and household management responsibilities. 

Positive relationships with peers, family members and other adults help to 
prepare young people for intimacy and family life. Young people who 
have positive self-esteem, good decision-making skills and a sense of 
commitment and emotional autonomy tend to be most successful in 
intimate relationships.
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2.3. Unemployment challenges
The transition from education and training to employment can be defined 
as a period in which young people should ideally finish their formal 
education, find employment to match their qualifications, and thereby 
achieve financial autonomy. 

This transition occurs for most young Europeans between the ages of 20 
and 24. This is the age group in which the proportion of young people 
who are exclusively in education and training falls below 50 % to be 
gradually overtaken by the proportion of those who are exclusively 
employed.

Some young people drop out of education or training and are unable to 
access the labour market. This vulnerable group is known as NEETs – Not 
in Employment, Education or Training. The NEETs are a group consisting 
of ‘persons typically aged between 15 and 24 years who, regardless of 
their educational level, are disengaged from both work and education’. 
NEETs are vulnerable to social marginalization.

According to Eurostat data – from spring 2012 – youth unemployment 
reaches over 50 per cent in Greece and Spain, over 30 per cent in 
Bulgaria, Italy, Portugal and Slovakia and a European average of 22 per 
cent. 

Between 2000 and 2011, the percentage of economically active young 
people in Europe has significantly decreased.  Joblessness ‘prevents 
young people from accumulating work experience, which reduces their 
entire human and social capital, and can be reflected in lower future 
wages. Di"culty in finding a job may ultimately lead to economic and 
social exclusion and result in a psychological hindrance for young people 
if they feel unable to contribute fully to society.

The danger of a "lost generation" is becoming a terrifying reality.

2.4.Citizenship challenge
Becoming acquainted with the social and political environment, learning 
the ‘rules of the game’ in a democratic society, developing personal 
political views and becoming involved in the political debate are basic and 
challenging steps in the transition from youth to mature adulthood. 

Survey show that young people decide to become involved in political life 
when they think that their actions can have a real impact. Interest will 
depend on real opportunities to participate in a social and political 
system. The existence of e!ective means of participation may motivate 
people to become interested in public life, which in turn will foster 
willingness to take advantage of those means.

According to the European Social Survey (ESS), one in four young people 
(aged 15 to 29) on average was at least ‘quite interested’ in politics in 
2010. From this survey, it appears that the proportion of those interested 
in politics was fairly similar in 2002 and 2010. 

A large majority (80 %) of eligible voters aged between 16 and 29 voted 
in local, regional, national or EU elections in the preceding three years 
(Eurobarometer ‘Youth on the Move’, 2011). 

However few young people are elected to the Parliaments: in only three 
European countries - Belgium, Estonia and the Netherlands - young 
members of Parliament constitute a significant share (around 7%).

A very small proportion of young people are active in political parties (2% 
only in average at European level). 
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However, young people are active in accessing information, forming 
opinions and exchanging views on political and social issues within 
Internet communities.

The proportion of young people involved in the activities of civil society 
organisations, NGOs, or local organisations aimed at improving the local 
community or environment is much higher than the proportion of young 
people involved in political parties. It has slightly increased over the last 
decade.

Youth seem to be increasingly disillusioned with traditional political 
structures because they perceive them as unresponsive their interests. 
They therefore often consider that involvement in community activities 
and small-scale organisations is far easier and more e!ective.

However, at a time where it is obvious that governments have di"culties 
to develop long term politics dealing with the challenges that young 
people face, there is a need to foster the involvement of young people in 
the political debate.

3.What can we do?
So, what can we do in order to help young people engaged in the 
transition process from adolescence to adulhood ?

3.1. Focus on youth empowerment
The first tool that we should use is probably youth empowerment.

What does empowerment mean ? Empowering young people is making 
them more aware of the power which is within them to make change and 
to improve situations.

Power is not something which is external from us. Something we should 
gain or that we may loose. Power is within us.

Many young people doubt they have the power to change anything. This 
is often due to a system of education focusing on mistakes and failure 
more than on successes. A system which is often destroying self-esteem.

Regarding empowerment, we can describe three levels:

4. The lower level: people who face a problem in their life but do not 
believe that change is possible.

5. The intermediate level: people who are aware of problems and 
participate in the community but to a limited or minimum extent 
without impact.

6. The upper level: people who perceive that personal or community 
problems have solutions over which they have control, show 
confidence in their own abilities and take decisive actions that 
produce results.

So our aim should be to help as many young people as possible access to 
the upper level.
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Empowerment is at the heart of the Scout method. Baden-Powell, the 
founder of the Scout Movement, wrote in 1912: " The secret of sound 
education is to get each pupil to learn for himself, instead of instructing 
him by driving knowledge into him on a stereotyped system."

Common sense and research tell us that we are learning in cycles, moving 
naturally between action and reflection. This is the way we improve what 
we do : observing our previous action, reflecting on what we have done, 
using this observation to decide how to change our next action, and 
applying that decision to another action. 

This single-loop learning cycle are su"cient for simple problems but 
when the problem is more complex, we stretch our time for reflection to 
incorporate double-loop learning. We pass to meta-reflection: thinking 
about the way we are thinking. By this way we deliberately challenge our 
own norms, attitudes and assumptions. We reconsider our reasoning ("is 
our approach to this action appropriate?"); we reconnect to previous 
experiences or to new possible approaches ("Who else has tried 
something like this, using a di!erent approach?"); we reframe by 
articulating new possible guiding ideas in another context ("How else 
might we approach our project?"); we make a decision ("Here is the 
alternative we choose to take"); finally we take action, we perform a task 
and when we finish the deed, we move back to the observation stage.

This double-loop learning works better when we are working in group.

In Scouting we speak about "Learning by doing", but in fact we should 
say learning through experience and cooperation. 

Learning through experience and cooperation implies to be empowered 
into an active process of participation.

What we call the patrol system or team system is not only a system of 
working in small groups, it is a system of youth involvement in decision-
making.

Baden-Powell wrote : "It is the patrol system that makes the Troop, and 
all Scouting for that matter, a real co-operative e!ort." (Aids to 
Scoutmastership)

Thanks to the patrol system/team system, the Scout unit is a small youth 
republic where everybody has a role and take part in the decision-making 
process.

The elements of the patrol system are not only small groups, it includes all 
the bodies of a small democracy: the small communities where young 
people share roles and action and choose their leaders, the legislative 
body (Unit Assembly) where young people make big decisions and 
decide common roles, the Government (Unit Council) where the team 
leaders and the adult leaders plan activities and make managerial 
decisions.

The team system allows to involve young people in conducting personal 
evaluation and unit assessment, recognising strengths and weaknesses 
and proposing activities for further progress.

The team system is a powerful tool for education to citizenship and 
democratic values.

Peer groups provide young people with the opportunity to feel capable of 
belonging and having fun. However, we know that the peer group exert a 
pressure which can be positive as well as negative. The team system gives 
the possibility to get the best from peer influence and transform it into 
peer education. Team leaders are peer mentors, who, with the advices of 
adult leaders, lead their mates in a positive direction by o!ering listening, 
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attention, empathy, transferable skills, interpersonal skills. Peer mentoring 
allows for a "for youth by youth philosophy". Mentors listen and are 
supportive and often have a non-judgemental, common sense, age 
appropriate reaction to mentees' concerns, questions and issues.

Research has proved that peer mentoring is the most e"cient tools to 
help young people change their behaviour, particularly in the field of 
health, substance abuse and road accidents.

One of the main advantages of the team system is to provide a framework 
which allows Scout leaders to avoid both "laisser-faire" and 
authoritarianism. A question we should ask ourselves in Scouting : "Are 
we using the team system as it should be used, that is as a system of peer 
mentoring, youth participation and empowerment?".

3.2. Focus on life skills
On the website of the UNICEF (www.unicef.org/lifeskills/), we can read:

"What does it take to thrive in a world with HIV and AIDS, conflict, 
violence, and gender and ethnic discrimination? The challenges children 
and young people regularly face are many, and require more than even 
the best numeracy and literacy skills.

Around the world, Life Skills-Based Education (LSBE) is being adopted 
as a means to empower young people in challenging situations.  LSBE 
refers to an interactive process of teaching and learning which enables 
learners to acquire knowledge and to develop attitudes and skills which 
support the adoption of healthy behaviours.  It is also a critical element 
in UNICEF's definition of quality education."

"Life skills" are defined as psychosocial abilities for adaptive and positive 
behaviour that enable individuals to deal e!ectively with the demands 
and challenges of everyday life. They are grouped into three broad 
categories of skills: 

• Cognitive skills for analysing and using information:

➡ Decision making / problem solving skills: information gathering 
skills; evaluating future consequences of present actions for self 
and others; determining alternative solutions to problems; analysis 
skills regarding the influence of values and attitudes of self and 
others on motivation.

➡ Critical thinking skills: analysing peer and media influences; 
analysing attitudes, values, social norms and beliefs and factors 
a!ecting these; identifying relevant information and information 
sources

• Personal skills for developing personal agency and managing 
oneself:

➡ Skills for increasing internal locus of control: self esteem/
confidence building skills; self awareness skills including awareness 
of rights, influences, values, attitudes, strengths and weaknesses; 
goal setting skills; self evaluation / self assessment / self-
monitoring skills 

➡ Skills for managing feelings: anger management; dealing with grief 
and anxiety; coping skills for dealing with loss, abuse, trauma

➡ Skills for managing stress: time management; positive thinking; 
relaxation techniques

• Inter-personal skills for communicating and interacting e!ectively 
with others:
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➡ Inter-personal skills: verbal/nonverbal communication; active 
listening; expressing feelings; giving feedback (without blaming) 
and receiving feedback; 

➡ Negotiation/refusal skills:  negotiation and conflict management; 
assertiveness skills; refusal skills

➡ Empathy: ability to listen and understand another's needs and 
circumstances and express that understanding

➡ Cooperation and Teamwork: expressing respect for others' 
contributions and di!erent styles; assessing one's own abilities 
and contributing to the group

➡  Advocacy skills : Influencing skills & persuasion; networking and 
motivation skills

Life skills based education helps young people improve their lives in 
general such as planning ahead, career planning, decision-making, and 
forming positive relationships.

Regarding health challenges and intimate relationship challenges, peer 
education and life skills can play an important role. 

• Today adolescents grow up surrounded by mixed messages about 
sex, drug use, alcohol and adolescent pregnancy. On one hand, 
parents and teachers warn of the dangers of early and promiscuous 
sex, adolescent pregnancy, STDs/HIV/AIDS, drugs and alcohol, and on 
the other hand, messages and behaviour from entertainers and peer 
pressure contradict those messages. Often, they even promote the 
opposite behaviour. It is through life skills that adolescents can fight 
these challenges, translate knowledge, attitudes and values into 
healthy behaviour and protect themselves.

• Developing life skills among adolescents will empower girls to avoid 
pregnancy until they reach physical and emotional maturity, develop 
in both boys and girls responsible and safe sexual behaviour, 
sensitivity and equity in gender relations, prepare boys and young 
men to be responsible fathers and friends.

Life skills foster employability.  Because of technology, competition and 
quality requirements, new ways of working are necessary : 

• In the modern workplace, work is problem-oriented, flexible, and 
organised in teams. Workers need to be able to operate 
independently, using communication, problem-solving and decision-
making skills.

• Quality is designed into the product development process itself and 
workers have to make on-the-spot decisions

• The necessity to remain internationally competitive impose 
adaptability and flexibility

• Interpersonal skills are also more needed because the workforce has 
increasingly a multicultural nature.

While essential to help young people face the challenge of health, 
intimate relationships and employability, life skills are not really learnt at 
school. Life skills are learnt through youth participation and peer 
mentoring, when young people are involved in expressing their views and 
making choices together, analysing problems and finding solutions by 
themselves, planning and managing projects, evaluating the group life 
and deciding collective rules, etc. Life skills foster youth empowerment. 

From its beginning, Scouting provide young people with opportunities to 
acquire life skills. 
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However, maybe it's now time to introduce them more precisely in the 
Scout programme. Scout associations should rebuild their progressive 
scheme on the basis of life skills.

3.3. Open new fields of experience and 
cooperation

At the age of the senior section, between 18 and 24, Scouting already 
o!ers a number of activities providing young people with challenging, 
attractive, rewarding and useful experiences :

• Service to community

• International camps

• Outdoors adventures

• Projects of cooperation and international solidarity

However, the current priorities are calling for innovation.

Youth observatories
Another innovative field of activity might be the creation of youth 
observatories.

Strategy and decisions of government - such as educational policy, of 
course, but also housing, employment, family policies - have an impact on 
youth and therefore on the future. 

In most countries, governmental decisions are firstly based on adults' 
concerns and expectations. Priority is given to the present and the future 
is neglected. Young people are not voting very much, they are not 
lobbying, their influence is limited. Their questions and problems, even if 
they concern the future of society, are often overlooked. 

Speaking of youth is to speak "project of society". A society which does 
not deal with the concerns and expectations of young people, which does 
not engage them in decisions that a!ect them, does not prepare its 
future.

To ensure the development of a country, it is essential to pay attention to 
the particular "place" occupied by young people in society, to gather 
information on their concerns, expectations, the way they perceive 
society and their future, the values that drive them, the challenges they 
face to participate in the decisions that a!ect their future and to find their 
place in the adult world.

A Youth Observatory (YO) is a unit of information aimed at grasping the 
trends, issues or phenomena that a!ect the generation of 15-30 years in 
order to inform media and decision-makers and influence youth policies.

A YO can be created at local or regional level by a group of Rovers.

A YO seeks to achieve, in particular, the following results:

• Resource materials (articles, statistics, reports, etc.), which directly or 
indirectly highlight the problems and concerns of young people and 
the way society consider them, are identified and listed.

• The information collected is analysed in order to identify new trends 
and changes.

• Surveys are conducted to study the feasibility and evaluate the impact 
of policies a!ecting youth.
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• Research and exchange of information between di!erent public and 
private institutions active in the field of youth are encouraged and 
facilitated.

• The collected and analysed information is distributed to politicians, 
local and national governmental bodies, media, public and private 
organisations working with youth, in order to influence policy 
decisions that a!ect youth.

• Training activities and advisory services are o!ered to young people 
themselves and social actors working with young people in areas such 
as communication, leadership, life skills and youth empowerment, 
employability, job search, small business management, gender 
equality and the rejection of violence based on gender, etc.

Creating and managing a YO is a good opportunity for young people to 
engage themselves into active citizenship and political education.

Youth social enterprises
When 25, 30, 50 per cent of young people are unemployed, Scouting 
should develop creative an innovative solutions to help young people 
enter into the work market. We must resolutely launch new programs to 
help young people face the challenge of unemployment. 

European Scout Associations should experiment ways already practiced 
by Scout associations in developing countries such as Senegal or 
Bangladesh. When young people are unable to find employment 
opportunities in established companies, they must create their own 
businesses.

The Rover section should help young people start youth social 
enterprises.

Social enterprises are businesses which exist to address social or 
environmental need. A good definition of social enterprise may be:

'a social enterprise is a business with primarily social objectives whose 
surpluses are principally reinvested for that purpose in the business or in 
the community, rather than being driven by the need to maximise profit 
for shareholders and owners' (UK Department of Trade and Industry 
2002).

As the free market alone proves to be incapable of reducing economic 
and social inequalities, new forms of organisation and action must be 
promoted in order that the objectives of justice and social cohesion may 
be obtained.

Here are some examples : 

In UK, The Unique Co!ee Bar (https://secure.thebiggive.org.uk/charity/
view/4895/unique-co!ee-bar) is an independent, sustainable, youth 
project engaging young people by providing a safe meeting place, 
o!ering services such as low priced food and drink and free internet 
access. The primary aim is to encourage young people who may be 
experiencing di"culties in local schools, to re-engage in education and 
training; helping them to achieve their aspirations

Unique Co!ee Bar also o!ers the following:

• Support, guidance and advice services 

• Alternative Education courses 

• Work experience placements 
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• Activities during school holidays 

• Helps reduce anti-social behaviour and improve community relations

In Montreal, Canada, Santropol Roulant (http://santropolroulant.org) was 
founded in 1995 by Chris Godsall, 25, and Keith Fitzpatrick, 27, at a 
particularly tense time in Montreal’s history with high youth 
unemployment

Chris and Keith, both waiters at Café Santropol, were seeing many of their 
friends leave the city in search of work – but the two of them were 
determined to stay in Montreal. Knowing that they could access some 
new youth employment grants if they came up with a great project, they 
launched the idea of a meals-on-wheels service run by young people 
desiring meaningful employment and work experience.

The Meals-on-Wheels Service consists in delivering freshly-prepared 
meals to the homes of individuals living with a loss of autonomy. These 
individuals, who are for the most part seniors, require a bit of support 
with the challenging task of purchasing ingredients and preparing healthy 
and nutritious meals. 

Santropol Roulant is built on some core principles such as: People as gifts, 
Relational productivity, Comfort with change, Cultivating individual 
learning and organizational creativity, Collaborative leadership, 
Community building.

in Toronto, Canada, LOFT Youth Centre for Social Enterprise and 
Innovation (http://www.loftycsei.org) is a pioneering multi-use space. The 
acronym stands for Life, Opportunities, Food and Technology. The mission 
of LOFT is to foster creativity, community engagement, social enterprise 
and entrepreneurship amongst youth in Toronto.  Youth involvement in all 
aspects of LOFT’s operations makes it truly a youth-led initiative, and 
equips participants with the tools to create change – both in their own 
lives and in the community. LOFT provides youth with social supports, 
skills training, mentorship and networking opportunities through 
programs and employment.

LOFT manages three social enterprises : in art, music, food access and 
innovation, and form the core of employment and skills-training 
programs. LOFT Sound Studio, and LOFT Kitchen/boutique/art gallery 
each provide youth with outlets for artistic expression and the chance to 
explore career paths, learn marketable skills and overcome employment 
barriers. 

These are just some examples, but Scout Organisations with their huge 
network of youth leaders, entrepreneurs, civil servants, teachers, 
community leaders could do much more, particularly in their fields of 
competencies such as book editing, entertainment and shows, natural 
resources and energy, social tourism, outdoor adventures, etc.

4.Conclusion
If you choose to empower young people and involve them in the 
decisions that a!ect their lives, if you accept to enter in dialogue with 
young people, to accompany and guide them into a problem-posing 
process of education where you accept to be not only "the-one-who-
teaches, but one who is himself taught in dialogue1" with young people, 
then you correspond, to the definition of the Scout leader given by 
Baden-Powell :

"The Scoutmaster has to be neither schoolmaster nor commanding 
o"cer, nor pastor, nor instructor. He has got to put himself on the level 
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of the older brother, that is to see things from the boy's point of view,and 
to lead and guide and give enthusiasm in the good direction..."   

You are also practising what Paulo Freire, the famous Portuguese 
speaking educator, was calling "Liberating education". Paulo Freire 
thought that there was no neutral education. In his book "Pedagogy of 
the Oppressed", he wrote :

"Education either functions as an instrument which is used to facilitate 
integration of the younger generation into the logic of the present 
system and bring about conformity or it becomes the practice of 
freedom, the means by which men and women deal critically and 
creatively with reality and discover how to participate in the 
transformation of their world.”

Today, there are two kinds of Scout associations, those who limit their 
action to recreational activities and are happy with "facilitating 
integration of the younger generation into the logic of the present 
system" and those who are aware of the challenges of today's world - 
ecological crisis, economic crisis, democracy crisis - and try to help young 
people "deal critically and creatively with reality and discover how to 
participate in the transformation of their world".

I believe that CNE is part of the second category.

Thank you.

Dominique Bénard

May 2013


